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Dear Prospective Applicant,

Employer: St Augustine’s Catholic College (a single academy trust)
Location: Trowbridge, Wiltshire
Salary: Group 6 L21-L34 (Negotiable for suitably experienced candidates)
Contract type: Full Time
Contract Term: Permanent
Start Date: September 2023

Thank you for expressing interest in the position of Headteacher of St Augustine’s Catholic College, Trowbridge. I hope you will find 
this information pack a useful introduction to our College and that it will encourage you to apply for this exciting opportunity to 
lead our College in its journey of improvement from 'Requires Improvement' to securely 'Good' and beyond.

St Augustine’s is a single academy trust with approximately 953 pupils on roll. The Sixth Form consists of approximately 148 
students in KS5 showing real leadership and progressing to a wide range of destinations, including to prestigious universities and to 
sought after apprenticeships. 12.8% of our students receive Pupil Premium funding and 22.35% of our cohort has a special need or 
disability. We work within the Diocese of Clifton and in partnership with other local Catholic schools in the Emmaus Partnership. 
We seek to recruit a person of vision, faith commitment, resilience, experience, and professional excellence to lead St Augustine’s in 
the next exciting chapter of the College’s history.  Such leadership will require ambition, drive, and a passion for developing our 
inclusive community. If you are appointed you will be supported by excellent staff, outstanding students, supportive families and a 
governing body which will be committed to your continuing professional development and working with you to ensure our values, 
purpose and ambitions can become a reality for all our pupils.

If you would like to visit us prior to application, please contact Mrs Naomi Turner, our HR Manager via HR@st- 
augustines.wilts.sch.uk or on 01225 362004. 

We do hope that you find our vacancy of interest. If you believe you would be a suitable candidate and could shape the future of 
our college, then we would encourage you to apply.

We look forward to receiving your application

Jo Birkett-Wendes, Chair of Governors
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Working for a St Augustine's Catholic College means being part of a 
community of exceptional practitioners. Colleagues are warm, 
welcoming and supportive of each other. Our College engages with, 
and supports its workforce, thus creating an inspirational working 
environment which nurtures the development of personal and 
professional excellence.
Academically, St Augustine’s is amongst the highest performing 
schools in the country. We regularly are in the top 10% of schools 
nationally for progress and achievement (among non-selective 
schools) at GCSE. We also have a record of high achievement at A 
level, and an established record of students accessing their first 
choice of university, including Russell group and Oxbridge.
As noted in our latest diocesan section 48 inspection in 2020, “The 
behaviour of pupils is exemplary, with excellent support and 
guidance provided by the pastoral team. Pupils have a deep respect 
for themselves and are acutely alert to the needs of others within 
and beyond the school community.” The pastoral care at St 
Augustine’s ensures that our students grow into well-rounded young 
people, ready to take their place in society. It is our belief that there 
is much more to school life than the rigour of examinations and we 
strive to stimulate our students in order that they may become 
caring, compassionate human beings.

We expect students to leave the college equipped with the St Augustine’s 
SPIRIT:
Self-Control:  effort, perseverance, resilience, responsibility, grit, self-worth
Positivity: enthusiasm, optimism, joy, can-do attitude, gratitude
Integrity:  honesty, forgiveness, faithfulness, humility, sincerity
Respect:  loving kindness, compassion, empathy, acceptance, courtesy
Initiative: curiosity, imagination, leadership, wisdom, creativity, resourcefulness
Teamwork: community spirit, generosity, helpfulness, peacemaker.

As a Catholic school our values are explicitly Christian. We are all taught by Jesus 
Christ and faith, hope and love inspire everything we do. We aim for the highest 
standards of learning, and we look for the development of wisdom. In this way 
the gifts possessed by every individual can be valued.
There is a warm, welcoming family atmosphere at St Augustine’s Catholic College 
that underpins our culture as a school. Teamwork is at the heart of everything 
we do and by working together we aim to provide the very best opportunities 
for all our students and staff. If you are successful you will be joining an 
established, successful and highly skilled college community, leading our 
committed and dedicated staffing team. 
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St Augustine's Catholic College is seeking to appoint outstanding individuals. Staff are our most valued asset and we aim to support them 
both in their current roles and to develop them for future careers. Working alongside the teaching staff, we have a skilled support staff team 

who perform vital roles within the College. Continuous professional development plays an important role in ensuring that the quality of 
teaching is very high within the College. There are many opportunities for development, with staff working collaboratively with neighbouring 

secondary schools within the area. 
 

Staff Wellbeing
A Staff wellbeing group has been set up, giving opportunities for 
staff to suggest strategies that would possibly impact wellbeing, 

alongside regular wellbeing audits. St Augustine’s pride ourselves 
on being a family-centred College, with policies such as Shared 

Parental Leave and Flexible Working to reflect this. 
We understand the importance of a healthy work/life balance so we 
make sure that there is minimal report writing and data capture is 

measured and timely – we report progress two or three times a 
year (depending on year group). We also have a marking and 

feedback policy that considers a teacher’s workload and is tailored 
to each individual department. 

 

Cyclescheme 
St Augustine’s Catholic College is a 

registered employer of the Cyclescheme 
which is the UK’s most popular Cycle to 

Work benefit, providing staff members with 
the opportunity to purchase a bike of their 
choice, tax free. Staff can save 25-39% of 

the cost of a new bike and accessories 
whilst also spreading the cost. Payments 

are deducted via payroll over a term of 12 
months. 

 

Professional Development
We are an SSAT leading edge College and use the TEEP model as a framework for Teaching and 

Learning, and development of outstanding practise. 
At St Augustine’s, we tailor CPD to an individual’s aspirations and make sure that lesson 

observations are developmental and thoroughly supportive. We run pop up hotspots led by 
staff, to coach and mentor one another, encouraging a culture of collaboration. 

All support staff meet annually with their line manager to discuss their career aspirations and 
how the College could help support those. There is a well-developed induction programme to 

ensure that new staff settle in well and any additional needs are discussed. Training courses on 
a wide range of topics are available and the College is always open to consider appropriate 

professional qualifications. Staff are encouraged to join supportive peer groups which may be 
comprised of local or national colleagues working in a similar role and the College works hard to 

foster links with other local schools to share ideas and support each other. Support staff are 
considered integral to the successful running of the school and are expected to take part in 

whole school training and team building events where appropriate.
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Community Focused 
At St Augustine’s we are a community working together 
with a common purpose and motivation. An important 

part of working together as a community involves 
valuing each other, working together and living in 

friendship; empowering us all to be the best we can be.
Our aim is to ensure that all staff feel welcome, 

recognised and valued as members of our inclusive 
Christian community. Every member of staff is treated 
with equality, dignity, and respect; staff are protected 

from discrimination, and diversity is embraced. 
We aim to give every member of staff equal access to 

opportunities, while catering to individual needs, which 
will allow them to contribute fully and fairly to flourish 

in our faith community.
 

Support
The school calendar and training is planned in advance across 
the whole year so people know what is happening and when. 

We have a highly effective and proactive support staff that play 
an important role in supporting teaching and learning,

including an in-house cover supervision team. 
 
 

You will receive tax relief on the contributions you pay (calculated as a % of your annual pay)
You have the option to increase your own contributions

Your family receives immediate life cover and there is a pension for your spouse or partner and 
eligible children in the event or your death in service

If you become seriously ill you can take your pension straight away
Your pension is normally payable from your normal pension age but you can choose to retire or

flexibly retire any time after 55 which will increase or decrease your pension.

Pension Scheme Contributions
The Teachers’ Pension scheme is available to all teaching staff and is a Defined Benefit pension scheme 
based on your salary and how long you have paid in. It offers a secure income for life which increases 

every year in line with inflation. The College pays in a large percentage (currently 23.68%) to ensure 
that your fund is sufficient at the time you retire. 

Benefits are:

 



Headteacher for St Augustine’s Catholic College

Job Title: Headteacher 
Responsible To: The Board of Governors

The Governing board is seeking to appoint a highly effective, dynamic, and inspirational practising Catholic with a passion for inclusive community 
building to lead St Augustine’s Catholic College on its improvement journey from 'Requires Improvement' to securely 'Good' and beyond. The successful 
applicant will demonstrate how this can be achieved by making the college’s Values, Aims and Purpose a reality for all pupils, staff and the wider 
community.

Core Purpose 
• The Headteacher will be accountable to the governing board and will work closely with them and the college’s Leadership Team to provide high quality, 
professional leadership to move the college ever forward.
• Undertake the strategic, spiritual and day-to-day operational management of the college and, with others, contribute to the strategic direction and 
priorities of the College
• Provide exemplary leadership in line with the national headteacher standards, to comply with the Articles of Association, Canon Law and the teachings 
of the Catholic Church and with the terms and conditions of the current school teachers Pay and Conditions document.
• Establish and maintain the promotion of excellence, equality and high expectations for all pupils
• Provide for the academic, spiritual, moral, social, emotional and cultural well-being of pupils and their families and work with the relevant agencies to 
protect children.

Strategic Direction
• Articulate a vision for the college which reflects its distinctive Catholic ethos
• Lead by example to ensure the shared vision and strategic plan inspires and motivates pupils, staff and wider members of the community and are 
committed to securing the spiritual and educational success of the college.
• Create a learning culture and ethos which secures effective teaching, learning and progress in a curriculum which prepares pupils for adult life.
• Secure the long-term success of the college by creating and implementing strategic plans that are underpinned by sound financial planning, 
management and organisation by maximising potential through the skills and resources held within the College.
• Monitor, evaluate and review the effects of policies, priorities and targets of the college and take appropriate action.
• Develop and maintain effective partnerships with schools, parishes, Clifton Diocese and the Emmaus Partnership, the local authority, organisations, 
community groups, other services and agencies for children to ensure maximum advantage for the college community.

Teaching and Learning 
·Determine, organise and implement a broad and balanced curriculum within the context of the National Curriculum and reflecting the Catholic ethos 
and identity of the school and the Church’s teaching mission.
·Create and maintain an environment and behaviour expectations for staff and pupils in accordance with the teachings of the Catholic Church that 
promote and secure excellent standards of teaching, learning, achievement and progress.
·Evaluate the standards of teaching and learning in the school and ensure that proper standards of professional performance are established and 
maintained
·Manage and develop a pastoral system in which the needs and values of individual pupils are recognised and contributes positively towards their 
spiritual, social and emotional development and that enables them to become engaged in their own learning and achieve success.
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·Ensure that teaching and learning are at the centre of strategic planning and resource management so pupil outcomes demonstrate value for money.
·Ensure a consistent and continuous school-wide focus on student assessment and achievement, using appropriate data and benchmarks to set, 
monitor, track and evaluate individual student progress so that ambitious expectations exist for all pupils 
·Further develop and enhance effective partnership with parents and the wider community to support and improve pupils’ achievement and personal 
development. 

Developing Staff
·Promote a collaborative learning culture in which all staff are empowered to strive for excellence and to continue in their personal professional 
development.
·Adopt a strong, caring and flexible leadership style to influence and motivate staff.
·Do all that is possible to ensure the well-being of staff whilst promoting a good work/life balance for all.
·Ensure all staff are recruited with due regard for safeguarding principles.
·Ensure the development of, and maintain effective strategies and procedures for, staff induction, professional development and performance 
management and target setting.
·Plan, allocate, support and evaluate work undertaken by teams and individuals, ensuring clear delegation of tasks through distributed leadership.

Managing the Organisation
·Provide an effective organisation, which is monitored and improved using rigorous self-evaluation, to maintain an effective, efficient and safe 
learning environment.
·Ensure that the spiritual and moral development of individuals is given clear focus and is demonstrated through the prayer life, religious education 
curriculum and liturgy.
·Create an organisational structure which enables the management systems, structures and processes to work effectively in line with the college’s 
Catholic ethos.
·Deploy staff and resources efficiently and effectively to meet the specific objectives in line with the college’s strategic plan, financial constraints and 
legal requirements.
·Manage, monitor and review the range, quality, quantity and use of all available resources to improve the quality of education for all students and 
secure value for money.
·Ensure rigorous approaches to identifying, managing and mitigating risk.
·Recruit, manage and motivate a committed, effective and diverse workforce that enables and promotes high quality learning within the context of the 
Catholic ethos of the college. 

Accountability
·Provide information, objective advice and support to the Governing Body to enable it to meet its responsibilities for securing effective teaching and 
learning and improved standards of achievement, and for achieving efficiency and value for money.
·Present a coherent and accurate account of the college’s performance in a form appropriate to diverse audiences, including governors, parents, the 
Clifton Diocese, Ofsted and the DfE and others to enable them to play their part effectively.

Strengthen the Community
·Recognise that the college is part of the Church and engage with and promote the partnership and effective relationships between the Clifton 
Diocese, local parishes, home and college to support the learning of students.
-Collaborate with schools in the Emmaus Partnership and contribute towards the process of closer co-operation between these schools.
·Promote and support the positive benefits of living within a culturally and ethnically diverse society, building an inclusive culture and curriculum that 
takes account of the richness and diversity of the college’s communities.

The list is not intended to be exhaustive. The need for flexibility, shared accountability and team working is required. The post-holder is expected to carry out any other related 
duties which are within the employee’s skills and abilities and commensurate with the post’s salary scale. 
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Completing your application
Our preferred method of application is via the ‘Quick Apply’ function in TES or via E-Teach.

Alternatively, you can download an application form from our website, complete it, and returned via email to 
HR@st-augustines.wilts.sch.uk before the deadline date. We will not accept applications that are not submitted 
through either of these methods, this includes CVs and letters of application.
Please be thorough and accurate when completing your application as we review these forms carefully during the 
shortlisting and selection process. We advise against generic supporting statements and will be looking for your 
suitability to this particular role.
Your application will be shared with our appointment panel along with references and any other pertinent 
information.

Shortlisting
Applications will be reviewed as they arrive, but formal shortlisting will take place through a panel on the stated 
date. Following this, successful applicants will be invited to interview and asked to confirm their attendance by 
return.
As with all recruitment rounds, we reserve the right to close the application deadline early so early applications are 
encouraged.

Online checks
All candidates are subject to an online check for all shortlisted candidates with the intention of seeing your publicly 
viewable digital profile. We may choose to discuss this with you at interview.

Visits to the school are encouraged. To arrange a visit please contact Naomi Tuner, our HR 
Manager via HR@st-augustines.wilts.sch.uk or on 01225 362004.

For exceptional candidates, Governors will consider supporting with relocation costs.

Applications must be submitted by noon on Sunday 4th December 2022. 

Interviews will take place on Monday 23rd and Tuesday 24th January 2023.

Shortlisting will take place on 5th December and candidates will be notified by email.



I love the sense of community at St Augustine's. The
staff want to be here, they want to help and nurture our

pupils. 
I feel privileged to be able to contribute to such a

meaningful and rewarding establishment.
 

Rachael, SBM
I love being a student at St Augustine's, the teachers 
support me and are always friendly. I know that I am 

safe at St Augustine's.
 

Lily, Year 9

Everyone at St Augustine's is friendly and pleasant. The
teachers are really amusing and engaging and help me
enjoy my work. There's lots of chances to take part in

clubs and groups around the school.
 

Harry, Year 7
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Together we're stronger


