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Summary of key findings

Overall effectiveness 1
The overall quality of Catholic education provided by the school
A

Catholic life and mission (p.3)

How faithfully the school responds to the call to live as a Catholic community 1 ]

at the service of the Church’s educational mission

Religious education (p.5)

The quality of curriculum religious education 1 ]

Collective worship (p.7)

The quality and range of liturgy and prayer provided by the school 1 ]
The school is fully compliant with the general norms for religious education laid down by the Bishops' v
Conference e T
The school is fully compliant with any additional requirements of the diocesan bishop Yes —
The school has responded to the areas for improvement from the last inspection Fully —

Compliance statement
e The school is fully compliant with the general norms for religious education laid down
by the Bishops’ Conference.
e The school is fully compliant with requirements of the diocesan bishop.

e The school has complied with the requirements of the previous inspection.
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What the school does well

e This school is very well led; servant leadership is modelled by the headteacher and his
energetic team, supported by governors who are fully invested in the Catholic identity of
this school

e The school's Catholic life and Lasallian values are embraced by all and inform every aspect
of school life.

e Attainment and achievement in religious education are very strong, aided by a well-
designed curriculum and a highly knowledgeable staff team.

What the school needs to improve
e Greater training and empowerment of students to lead prayer and worship at every level
will ensure that their leadership becomes the norm.
¢ In some religious education lessons, enjoyment will be heightened by more varied and
creative activities.
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Catholic life and mission

How faithfully the school responds to the call to live as a Catholic community at the service of the
Church’s educational mission.

Catholic life and mission key judgement grade 1

Pupil outcomes
The extent to which pupils contribute to and benefit from the Catholic life 1 —
and mission of the school

Provision 1 ]
The quality of provision for the Catholic life and mission of the school

Leadership

How well leaders and governors promote, monitor and evaluate the provision 1 -

for the Catholic life and mission of the school’

Students flourish in this safe, happy and authentic Catholic school. Their contribution to service,
volunteering and going the extra mile is exemplary, strengthened by the school's commitment
to Lasallian values. One student remarked, ‘I really like my teachers. | came here from another
school, and | could not believe the difference.” A parent commented ‘My child feels safe and
respected...she always feels listened to and her opinions valued’. The majority of parents report
that their child is happy and progressing well. Another parent stated ‘we strongly support the
Lasallian ethos of St. Augustine's, and it is evident that the school's leadership places great value
on this heritage.’ Pastoral care, together with special educational needs and disability support, is
a matter of pride to the school. Students can articulate the nature and importance of Catholic
social teaching, which is modelled by senior leadership. ‘We live out Catholic social teaching in
what we do and who we are,’ said one experienced member of staff. Chaplaincy has been
through a period of change, and its impact is now permeating the school. Another parent
remarked, This is a lovely school with a clear ethos centred around a strong moral compass
supporting children to be their best'.

The mission of the school is understood and lived by staff, students and governors. Staff working
in a range of departments are actively modelling the mission and principles of the school within
their subject content, to ensure a coherent Catholic worldview. Generosity lies at the heart of
the school. One experienced teacher said 'l would say that relationships in this school are its
greatest strengths.’ Students spoke of the extraordinary support during a time of bereavement
in the school community. A parent said they thanked God that their child was at St. Augustine’s.
Others commented on the school’s inclusivity, including how students of other faiths have felt
the school wanted to support them. Staff across the curriculum are aware of their role in
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embodying and strengthening ethos, including the site team who ensure the environment is
well-maintained and welcoming. Chaplaincy provision is deeply appreciated, with staff speaking
of how the chaplaincy co-ordinator will always offer wise suggestions to help them not only in
their leadership of prayer and worship, but increasingly in supporting students to lead and
evaluate the spiritual life of the school. A member of staff stated ‘Il appreciate being part of this
faith community and feel the level of dedication is high, which makes me proud of where | work
and what | am part of'.

Leaders, including governors, are relentless in seeking to secure improvements to the school,
the site, and the overall student experience, which has paid off in recent years in terms of
standards and student recruitment. The inspirational headteacher’'s presence, witness and
constant attention to detail are crucial drivers to this school's success. Staff and most parents
demonstrate a high degree of confidence in how the school is led and the opportunities it offers.
Leaders work to secure a cohesive curriculum, together with an absolute commitment to the
quality of teaching, leading to outstanding results. The relationship with the parish is close and
mutually fruitful, with very regular visits by the parish priest offering a high level of sacramental
opportunities. Leaders actively support the bishop's vision, and a number of staff are active
members of the parish, including running confirmation programmes, thereby further aligning
the school and the parish. Catholic social teaching is evident across the school and, together with
Lasallian principles, offers students and staff a rich lens through which to engage with the
modern world.
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Religious education

The quality of curriculum religious education

Religious education key judgement grade 1

Pupil outcomes 1
How well pupils achieve and enjoy their learning in religious education

Provision 1 |
The quality of teaching, learning, and assessment in religious education

Leadership

How well leaders and governors promote, monitor and evaluate the provision 1 -

for religious education

Students’ knowledge is very well developed, evidenced both in the classroom and by outcomes
at GCSE, which are above national and diocesan averages. Religious literacy is a real strength,
with repeated examples of students engaging with challenging theological topics at Key Stage 3
and 4 and offering sophisticated responses to deep questioning. In one example, Year 8 students
used art to explore ideas of original sin and redemption. Those with additional needs make good
progress in the subject, expressing the high degree of confidence they have in the teaching they
receive, leading to strong and equitable outcomes at GCSE. Students demonstrate curiosity and
insight, with real enjoyment in many lessons, aided by a dignified climate for learning, where
recall and questioning are major strengths. Books across all year groups are well-presented and
demonstrate high expectations and pride in their work, as well as a consistent approach to
planning and teaching. Assessment actively promotes progress with students self-evaluating
effectively and responding to feedback.

Teachers are confident and committed, readily and meaningfully celebrating student success.
Subject knowledge is a strength across the department, as is skilful questioning. Relationships
are very positive. Examples of cold calling, extended questioning, recall and challenge, when
used, were highly effective, reflecting the experience in the department, including early-career
stage teachers who are demonstrating a high degree of competence. Planning is clearly linked
to assessment, providing clarity for the student. The climate for learning is very strong,
supported by high expectations delivered with grace and sensitivity, ensuring a high level of
challenge and low stress. One parent stated that ‘religious education teaching is a real strength,
and our child appreciates the variety of learning and tasks that are provided.” Another parent
said ‘the religious education staff are great, especially the head of department.’ The department
recognises its unique role in supporting the moral and spiritual development of students and
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this was evident in many lessons, where questioning allowed for reflection and consideration of
the broader significance, not merely looking for the right answer. Subject knowledge is a real
strength, with ongoing training ensuring ever-greater alignment, notwithstanding differing
degrees of experience.

The excellent leadership of the head of religious education results in quality outcomes and a
very high level of consistency. Her work to implement the new Religious Education Directory has
been successful, ensuring a challenging, vivid and appropriately sequential curriculum
experience at key stages 3 and 4. Attainment and progress are strong, and the head of
department is ambitious to take this further, supported by a skilled team that she has developed.
She is actively supported by the headteacher, who, in turn, is supported by governors who
support religious education as being at the heart of the school's curriculum. The head of
department is committed to encouraging uptake post-16, and school leaders recognise and
support this intent. She actively participates in the diocesan development of religious education,
ensuring an openness to continuous improvement. There is effective professional development
within the department, resulting in an impactful house style. The use of data is evident, and the
head of department has a forensic understanding of student progress, which her team shares.
Assessment, recording and reporting has been a focus, working with the whole school to ensure
that this meets the needs of students and their families. All examples of marking seen were
strong and effective. The department receives all the necessary resources it needs as a core
department in the school. The curriculum offered across the school is fully compliant with the
bishop's stipulation and offers appropriate challenge.
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Collective worship
The quality and range of liturgy and prayer provided by the school

Collective worship key judgement grade 1

Pupil outcomes 5
How well pupils participate in and respond to the school’s collective worship

Provision 1 |
The quality of collective worship provided by the school

Leadership

How well leaders and governors promote, monitor and evaluate the provision 1 -

for collective worship

Students’ responses to, and participation in, collective worship are strong, with opportunities to
be stronger with greater training leading to higher levels of responsibility. They engage with
reflective silence, show appropriate reverence and speak of how this aspect of school life impacts
them. Students spoken to randomly, appreciate how assemblies bring them together, with one
Year 9 student saying, ‘I only moved to this school two weeks ago. | like the assemblies and
people here are so much friendlier than where | was'. Students show creativity in leading tutor
time. In one instance, two less confident Year 12 students secured a depth of engagement from
their fellow students, forming a connected chain of their responses to represent their sense of
solidarity, which also reflected their trust in the environment created by staff. This was followed
by effective evaluation. Tutor group masses are in place, supported by a very active parish priest.
This is well-received by the community, with one parent saying how much they appreciated this
support for their child’s spiritual life. During tutor time, students read prayers and scripture,
behave with great respect and can co-create resources to aid reflection. Students’ behaviour in
worship is exemplary. They speak positively about the ways they can become involved in the
school's Catholic life in a range of roles, reflecting their strengths and interests. The impact of
chaplaincy is felt by many students, though there is scope for students’ confidence to grow
further, so that the leadership skills of all students, not just some, are transferable to whole-
school worship, such as assemblies.

Prayer and liturgy are central to the school’s distinctiveness, supported by excellent parish links
and driven by the headteacher's deep and authentic faith, as well as that of the chaplaincy co-
ordinator and staff. Staff commented on the ‘significantimprovement in collective worship since
the appointment of our chaplaincy co-ordinator and how the headteacher has really placed
Catholic life front and centre, which is being felt by all both inside and outside the college’.
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Assemblies and tutor periods are characterised by well-thought-out periods of prayer and
reflection, including the use of silence and music, with student leadership a feature of many of
the activities observed. The school chaplaincy co-ordinator ensures that prayer reflects the
seasons of the Church’s year, and provides resources for tutors, as well as providing bespoke
support for staff requiring ideas or assistance. The chapel is attractive, spacious and well-used,
providing opportunities for formal and informal worship, including staff prayer. The reservation
of the Blessed Sacrament is deeply appreciated, as reflected in the very moving staff weekly
prayer. The chaplaincy co-ordinator also provides space for students of other faiths to pray and
reflect commensurate with the dignity in which they are held. Parents are drawn into the prayer
life of the school through regular communications, though opportunities remain, particularly for
older students, to embed this further.

The deeply committed governing body ensure that the policy on prayer and liturgy is appropriate
and efficacious. Investment in staff training to support worship is sustained and meaningful,
leading to their greater confidence. The chaplaincy co-ordinator manages a well-designed
programme reflecting the Church’s year, supported by a committed local clergy who are proud
of their secondary school. She attends diocesan chaplaincy events to ensure her own
professional development and to share best practice. The student programme includes a retreat
programme which evolves in relation to students’ chronological ages. The chaplaincy co-
ordinator and the headteacher, are ambitious to see chaplaincy infuse all aspects of school life.
Staff comment on the approachability and practical helpfulness of the chaplaincy co-ordinator
which also helps ensure that non-Catholic staff are included and provided with the necessary
guidance.
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Full name of school St Augustine’s Catholic College

-
=,
©)
D)
3
O
.
©)
-
QO
o
@)
-
=
L
-
®
wn
O
-
@)
o

School unique reference number (URN) 137375

School DfE Number (LAESTAB) 8655400

Full postal address of the school Wingfield Road, Trowbridge, Wiltshire, BA14 9EN
School phone number 01225350001

Headteacher Aidan Dowle

Chair of governors Clare Farrow

School Website http://www.st-augustines.wilts.sch.uk

Trusteeship Diocese

Multi-academy trust or company (if applicable) ESEIIWASIESilalcR @1t pleli[a@ellIS]o(
Phase Secondary

Type of school Academy

Admissions policy Non-selective

Age-range of pupils 11-18

Gender of pupils Mixed

Date of last denominational inspection 16/17 January 2020

Previous denominational inspection grade Good

The inspection team

Simon Uttley Lead
Fiona Payne Team
John Shinkwin Team

Key to grade judgements

Grade England Wales

1 Outstanding Excellent

2 Good Good

3 Requires improvement Adequate and requires improvement

4 Inadequate Unsatisfactory and in need of urgent improvement
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